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1. Message from Key School Bodies
A Message from the Chair of Trinity Anglican College
The strength of our Trinity community was truly demonstrated in 2020. As Covid-19 challenged and
changed the global community we were able to support each other, inspire each other and find strength
together as we did our very best to minimise the impact of Covid-19 on the educational and pastoral care
of our students. With the systemic support of the Anglican Schools Commission, and reflecting the
Anglican values that define our school, Trinity was able to ensure that every student, family and staff
member was supported to stay within our Trinity community as they navigated changes in their personal
lives. The stability of this connectedness gave us all great strength to mark 2020 with impressive
achievements. Trinity was again recognised as one of the leading regional schools in NSW based on HSC
results reflecting our deep, continued commitment to regional education and ensuring regional students
are afforded excellence in educational opportunities.
The day-to-day operations of the College are entrusted to the superb, deeply caring and steadfast
leadership of Mr Beckett supported by a magnificent team of Executive, teachers and staff at the very
heart of our school community. We are an ambitious school in a normal year. 2020 demanded every
ounce of their expertise and they gave everything they had to ensure Trinity students received the very
best education they could under changed circumstances. This was not a chance outcome, there were
times when it wasn’t easy, but their genuine care for our students saw them push through barriers and
innovate their practices to lead in the local provision of Covid-responsive education.
Trinity is incredibly fortunate to be a school of the Anglican Schools Commission which provides a
magnificent community of support grounded in the Anglican faith. The strength of this support meant
we could continue to plan for a vibrant future including our major capital works project to build a new
five stream junior school.
We are also very grateful to the Commonwealth and State Governments for their support of education,
including financial, for every Australian child including the students in our educational care.
The importance of the Trinity educational offering within our regional community was reflected in
wonderful enrolment growth in 2020. We are immensely proud of our regional students, 1163 at census
in 2020, who adapted and supported each other to make the very best of the online learning and navigate
the complexities of border closures for cross border students. They returned to school with such beautiful
energy, inspiring and enriching our lives.
I have been privileged to Chair the Trinity Council again in 2020, a group of talented professionals who
generously volunteer their time, intellect and humanity to ensure superb governance of the College. We
are intently focused on creating life choices, and positive well-being, for each member of the Trinity
community and I am genuinely grateful to each member of Council. 2020 was a year where two of our
valued and long-standing Council members, Dr Ron Bailey and Father Alan Kelb, stepped down from
Council to take on other commitments. We extend our gratitude to Dr Ron Bailey, including for his terms
as Chair, and Father Alan Kelb for their impactful contributions during their tenures.
We very much look forward to continuing our commitment to excellence in regional education in 2021.
Mrs Fiona Elgin
Chair
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College Council 2020
Chair:
Deputy Chair:
Treasurer:
Members:

Mrs Fiona Elgin
Mrs Alice Glachan
Mr Marcus Davis
Rev’d Peter Laurence OAM
Mr Peter Campbell
Dr Ron Bailey (until May 20)
Mrs Rachel Kelly
Mr Keith Lindbeck
Rev’d Peter MacLeod-Miller
Mrs Christine Nesbit
Dr David Newsom

2. Contextual information about the school
Trinity Anglican College is the largest regional independent school in New South Wales. We are a coeducational Anglican school with 1200 students from Kindergarten to Year 12. The College enjoys a
positive reputation for its high-quality teachers, contemporary learning spaces and positive student
and staff culture.
This is an exciting time to be part of the Trinity community. Our 2019 and 2020 HSC results are the
strongest in the region, placing us in the Top 150 NSW schools and Top 10 regional NSW schools for
academic achievement in the HSC. We are in the process of designing and building a new 4-5 stream
Junior School adjacent to our existing campus.
Trinity has an ambitious and exciting Strategic Plan for the next five years which will continue to foster
an engaged and collaborative staff culture of high-performing people who enjoy what they do. The
College has a talented and cohesive Executive Team and a supportive and invested College Council.
Trinity Anglican College is proud to be a school of the Anglican Schools Commission.
At Trinity Anglican College, our vision is “Growing people of joy and purpose through engaging and
personalised learning experiences”.
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3. School Outcomes in standardised national literacy and
numeracy testing
As NAPLAN assessments were cancelled in 2020 due to COVID-19, the most recent information relates
to 2019 results which are available on My School (http://www.myschool.edu.au).

4. Senior Secondary Outcomes
Record of School Achievement (RoSA)
The Record of School Achievement (RoSA) is an exit credential issued by the NSW Education Standards
Authority to students in Years 10, 11 and 12 if they leave school prior to completing the Higher School
Certificate. Eligibility depends upon students satisfactorily completing all curriculum requirements of
Stage 5 which culminates in Year 10.
During 2020, 81 students of our Year 10 cohort were eligible to receive the RoSA. This represents 100%
of the Trinity Year 10 cohort. In addition to the mandatory subjects, Year 10 students undertook a wide
range of elective courses that were offered by the TAS, Visual Arts, HSIE, Performing Arts, French and
PDHPE departments.
Of our Year 11 cohort, 95 students – 100% of the cohort - were eligible to receive the RoSA. These
students were engaged in studying different combinations of 6 or 7 subjects from the 27 Preliminary
courses on offer at the College and through VET providers. This group of subject offerings included
Extension Mathematics, Extension English and the VET subject of Construction.
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Student Performance in State Wide Tests and Examinations
The College’s Higher School Certificate results are presented in this section of the annual report.

Summary of 2020 Higher School Certificate Results
In 2020, 56 students sat Higher School Certificate examinations at Trinity and engaged in 34 courses.
•
•
•
•
•
•
•

One Trinity student achieved the highest ATAR result in Albury Wodonga: a score of 99.4.
The same student was the only student in the region to attain ‘All-rounder status’, attaining
Band 6 or E4 results in all 12 units of her HSC study.
One Trinity student achieved the second highest score in NSW for Engineering Studies.
Our two Music students achieved 99% and 98% in their Music examinations.30
30.4% of students achieved one or more Band 6 or E4 results
66.6% of students achieved one or more Band 5 results
10 students achieved 2 or more Band 6 or E4 results

Trinity Anglican College was the top HSC school on the Albury Wodonga border for the second year in a
row. The College achieved the 7th highest HSC result for regional schools in NSW and was ranked 155 in
NSW for HSC.
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5. Teacher Professional Learning and Accreditation
Teacher Professional Learning
Teaching staff at Trinity Anglican College continued to attend professional learning
conferences, courses, webinars and workshops during 2020 despite the periods of isolation
and lockdown caused by the global pandemic via the video and audio communication platform
“zoom”.
The teaching staff in the Junior School continued to focus their professional learning on English
and Mathematics. The SMART spelling course, developed and presented by Michelle
Hutchison, was attended and completed by Junior School teaching staff (18) to ensure
consistent, systematic and explicit approaches were adopted across the entire Junior School.
The “Making Connections” webinars were attended by Junior School teachers (24) exploring
the connections that can be made across the mathematics curriculum (path of teaching) and
between mathematical concepts for students (path of teaching).
In addition to the Stage 6 HSC Marking and Assessment webinars attended by teachers (11)
from different departments within the Senior School, Leading SEQTA workshops early in the
year were attended by key Senior School teachers (7) to further develop their knowledge of
our Learning and Pastoral Care Data Management System and receive the latest updates to
pass on to all teachers within the College.
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In addition, the following professional learning activities were undertaken by staff throughout
2020:
Description of the Professional Learning Activity: Senior School

No. of participants

Senior School curriculum based learning: English, Mathematics,
Science, HSIE, PDHPE, Languages, Creative Arts, TAS
Senior School pedagogy based learning

34

Pastoral Care based learning

2

Updating Teacher Accreditation

7

Learning Support

3

ICT and STEM Learning

5

Careers Education

4

Description of the Professional Learning Activity: Junior School

48

No. of participants

Junior School curriculum based learning

26

Junior School pedagogy based learning

28

Pastoral Care based learning

8

Updating Teacher Accreditation

4

Learning Support

9

ICT and STEM Learning

3

Co-curricular Activities

3

Library

1

Description of Professional Learning Activity: Whole School

No. of participants

Staff Wellbeing

128

Leadership Development

14

Timetable Development

2

Human Resources and Engagement

4

Library Development

2

Child Protection

146
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Teacher Accreditation
All Teachers employed at Trinity Anglican College in 2020 meet the standards required by NESA.
Level of Accreditation

No. of teachers

Conditional

1

Provisional

10

Proficient Teacher

78

Highly Accomplished (voluntary accreditation)

0

Lead Teacher (voluntary accreditation

0

6. Workforce Composition
Breakdown of staffing in 2020

Staff

Teaching Staff

83 (60 full-time / 23 part-time)

Full-time equivalent teaching staff
Non-teaching Staff
Full-time equivalent non-teaching staff

71.72 FTE
35 (24 full-time / 11 part-time)
33.63 FTE
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7. Student attendance, retention and post school
destinations
Student Attendance
In 2020, the College had students enrolled from Kindergarten to Year 12. This report does not
include non-continuing Year 12 students in Term 4 as they have completed their formal
classes.
Year Level
KIND
Y01
Y02
Y03
Y04
Y05
Y06
Y07
Y08
Y09
Y10
Y11
Y12

Student Count
85
76
74
87
81
102
107
121
85
107
81
94
65

School Attendance Percentage
92.51
93.47
93.86
94.34
92.24
93.63
93.05
93.86
93.45
93.39
92.40
92.92
88.80

The College complies with the management of student non-attendance. For our official
records, parents and guardians are expected to notify the College via email on the day of
absence.
The College liaises directly with parents regarding lengthy or prolonged absences and parents
are required to apply to the Principal for any planned absences of five or more consecutive
school days.
The College uses an intranet program called SEQTA enabling staff to electronically mark our
official rolls. The College has two official roll marks per day; Pastoral Care Group, at the start of
the school day and Period 5, the last lesson of the school day. In the Senior School all five
scheduled classes through the day have rolls marked electronically. The tracking of student
absences and passes for events such as sickness, music lessons and school related activities
continues to be very accurate using this system.
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Retention of Year 10 to Year 12
There was a decline in the retention rate in 2020 due to a number of factors, including
exchange students returning to their home country, students moving to other schools, and
others commencing full-time TAFE studies, entering the workforce or gaining apprenticeships.

Years
compared

Year 10 total
enrolment
2018

Year 12 total
enrolment
2020

Year 10 enrolment
remaining as Year
12 enrolment

Retention Rate
(%)

2018/2020

79

66

66

83.54%

Post School Destinations
During 2020, 56 students of post compulsory school age completed Year 12 and then
graduated from Trinity Anglican College.
Most members of the Class of 2020 were offered the university course of their choice in a
range of locations:
•
•
•
•
•

Melbourne
Canberra
Sydney
Wollongong
Albury Wodonga

A small number of students have accepted a position at TAFE or commenced an
apprenticeship/trade.
Some students committed to a GAP year before taking up their place at university or TAFE.
Others have joined the Armed Forces (Australian Army or Australian Air Force) or have taken
up a job in the workforce.

8. Enrolment Policies
Trinity Anglican College is a school of the Anglican Schools Commission (Inc.) providing broadly-based
education within a caring Christian community and operating within the policies of the Anglican Schools
Commission (inc) and the NSW Educational Standards Authority.
In 2020, Trinity Anglican College had 1163 students from Kindergarten to Year 12. The majority of
students are from English/European background. However, we have an increasing number of students
from diverse cultural backgrounds and the College is well placed to support and accommodate these
students.
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ASC Enrolment and Attendance Policy and
Procedures

Section
Section
Version
Page
Approved
Date

Operations
6a
4
1 of 6 ASC
Board
February 2019

Review

February 2022

1.
INTRODUCTION
The Enrolments Policy details the requirements for schools of the Anglican Schools Commission (ASC) in
relation to compliance with the requirements of the:
Western Australia (WA) - School Education Act 1999, School Education Regulations 2000 and School
Curriculum and Standards Authority (SCSA Act 1997).
Victoria (VIC) - Education and Training Reform Act 2006 and Education and Training Reform Regulations 2007.
New South Wales (NSW) - Education Act 1990 and Education Regulations 2012.
The Principal in consultation with School Council will implement this policy.
2.
PURPOSE
The ASC has developed this policy to assist Principals to manage the enrolment, inclusion, education and
safety of students in a manner that is ethical, legal and consistent with the strategic direction of the ASC, and
by doing so is supporting a consistent approach by all ASC schools.
3.
SCOPE
This policy applies to students of ASC schools who receive Commonwealth and State recurrent funding.
For Full Fee Paying Overseas Student refer to the ASCI Admission of International Students Policy and the ASCI
Student Attendance (Duty of care) Policy.
4.
RELEVANT POLICIES, PROCEDURES AND LEGISLATION
4.1 This policy must be read in conjunction with the following ASC policies and procedures:
•

ASC Students with Disability (6e);

•

ASC Privacy Policy (6f);

•

ASCI Full Fee Paying Overseas Student;

•

ASCI Admission of International Students Policy and ASCI Student Attendance (Duty of care) Policy.

5.
PRINCIPLES
5.1 The vision for ASC schools is that they fulfil the gospel imperative to teach and live the faith and nurture
the young as centres of excellence in teaching and learning, pastoral care, worship and service.
5.2 ASC schools shall accept all application forms for enrolment; however, the acceptance of an application
form does not guarantee an enrolment interview or subsequent offer of enrolment. The Principal or
his/her representative will normally interview parent(s)/guardian(s) and the potential student prior to
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an offer of a place. Such interviews will give parent(s)/guardian(s) the opportunity to provide additional
educational and personal information and to discuss the School’s aims and policies.
5.3 Each school shall have a written enrolment and attendance process consistent with the principles,
procedures and related documents detailed in this policy. The Principal/Business Manager, in
conjunction with the School Council, is responsible for developing and approving the School’s enrolment
process, which will suit its particular requirements and reflect the uniqueness of their school
community. The School process must address the following:
(1)

Compliance with relevant state and federal legislation for school enrolments;

(2)

Compliance with the requirements of the Disability Standards in Education 2005:
•

Take reasonable steps to ensure that a prospective student is able to seek admission to, or
apply for enrolment in, the School on the same basis as a prospective student without a
disability, and without experiencing discrimination;

•

The decision whether or not to offer the student a place is treated on the same basis as a
student without a disability, and without experiencing discrimination;

•

The Principal must consult with the prospective student about whether the disability affects
the prospective student’s ability to seek admission to or apply for enrolment at the school;

•

In light of the consultation, the Principal must consider the educational adjustments required
for the student;

•

The Principal will make the final decision on enrolment, seeking legal advice and consulting
with the ASC as appropriate; and

•

The family must be informed of the final decision and the reason for the decision should an
enrolment not be offered by the school.

(3)

Three distinct stages of enrolment – Application, Interview and Offer of Enrolment;

(4)

Class size maxima as per the Workloads in ASC Schools in Western Australia Policy, Workloads in
ASC Schools in Victoria or the Multi-Enterprise Agreement (MEA) in NSW (as appropriate);

(5)

Clarity on the enrolment factors that will be considered before an offer of a place at the School is
made, such as:
•

Siblings of students already enrolled, or previously enrolled

•

Children of Anglican Clergy;

•

Children of former students;

•

Practising members of the Anglican Church and others with an active Christian commitment;

•

Date of application;
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•

Individual family circumstances;

•

Outcome of the interview process; and

•

Children of parent(s)/guardian(s) who indicate a willingness to support the Anglican ethos of
the School.

(6)

Ensuring that current and up-to-date immunisation records are requested;
NB: A doctor’s note must be provided if unable to provide up-to-date immunisation records.

(7)

Ensuring that a Schedule of fees and payment policy is made available to
parent(s)/guardian(s) and is published on the school website;

(8)

Ensuring that parental obligations are clearly communicated and accepted – Terms and Conditions
of Enrolment;

(9)

Compliance with the requirements of the National Privacy Principles (NPPs) as contained in the
Commonwealth Privacy Act and documented in the School Privacy Policy;

(10)

Ensuring that personal details of students remain up to date;

(11)

Standardised attendance record keeping; and

(12)

Notification of extended absence or regular non-attendance.

6.
PROCEDURES
6.1. Enrolment - Stages of Enrolment
There are at least three distinct stages in the enrolment process:
Stage 1: Application
(1) An enrolment form must be completed for each student.
(2)

The enrolment form must contain a statement noting that the School enrolment process complies
with Australian discrimination laws.

(3)

Compliance with the enrolment requirements of the Disability Standards in Education 2005.

(4)

The following information must be requested on the enrolment application form:
•

Name, and any previous names;
NB: please provide a copy of birth certificate or equivalent.

•

Date of birth of student;

•

Usual place of residence of student;

•

Name and usual place of residence of the parent(s) or guardian(s);

•

Emergency contact details of parent(s) or guardians(s);

•

Parenting or restraining orders that apply (Copy of original to be provided);
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•

The country of citizenship of the student and, where applicable, whether the student has the
right to reside in Australia;

•

Details of current/previous school (where applicable);

•

Calendar year of entry and academic year of entry;

•

Current and up-to-date immunisation records;
NB: please provide a doctor’s note if unable to provide up-to-date immunisation records.

•

Details of any condition of the student that may call for special steps to be taken for the
benefit or protection of the student or other persons in the school
(medication, physical, cognitive, learning); and

•
(5)

Terms and Conditions of Enrolment at the School.

The student’s religious denomination can be asked however, the enrolment form must make it clear
that a response to this question is optional.

(6)

The information provided on the application form will be confirmed and missing or additional
information requested.

(7)

The collection and storage of personal information will comply with the National Privacy
Principles.

Stage 2: Interview
(1) Prior to a student being offered a place at the school, prospective students and their
parent(s)/guardian(s) will be invited to an interview. This will happen sometime during the year
prior to commencement of the prospective student’s education.
(2)

During the interview, the Principal or delegate will discuss educational matters, academic, social
development and support for Anglican ethos. An invitation may be offered to attend a brief tour
of the school.

(3)

The Principal or delegate will take interview notes before making a recommendation in respect of
enrolment.

Stage 3: Offer of enrolment
(1)
Once the school is satisfied that it has all the information it requires, the parent(s)/guardian(s) will
be offered a place at the school for their child and a formal Letter of Offer will be provided.
(2)

To confirm the offer of a place the following documentation must be provided:
•

Signed Terms and Conditions of Enrolment – acceptance of school policies;

•

Medical Forms;

•

Confidential Family Information;
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•

6.2

Data Collection Form; and

Enrolment Register
(1)
An enrolment register must be maintained and contain the following:
•

Name of the student;

•

Date of birth of the student;

•

Address of student;

•

Name and contact telephone number of parent(s)/guardian(s);

•

Student number;

•

Date of enrolment of the student;

•

Date on which the enrolment ceases, the date of leaving the school and the student’s
destination (where applicable). Immunisation status:
a.

Up to date; or (ii) Not up to date; and

b.

Date of Certificate (No older than 2 months from the date of commencement/enrolment).

NB: in the case of students on visas and/or Overseas Students the correct entry on the
Register would be under-vaccinated.
•

For student’s older than six (6) years, previous school or pre-enrolment
situation;

•

Where the destination of a student below seventeen (17) years of age is unknown, evidence
that a Department of Education officer with home school liaison responsibilities has been
notified of the student’s full name, date of birth, last known address, last date of attendance,
parent(s)/guardian(s) names and contact details, an indication of possible destination, other
information that may assist officers to locate the student, and any known work health and
safety risks associated with contacting the parent(s)/guardian(s) or student (NSW Only).

(2)

A student must not be removed from the school register unless the Principal is aware that the:
•

Student has enrolled in another school (in any state);

•

Student is home schooled;

•

Student is exempt from enrolling at school;

•

Basis for cancelling the enrolment is that the School has been provided with false information
or not advised that this information is out of date.

•

The Minister for Education has authorised removal on the grounds that the whereabouts of
the student is unknown.

(3)

The Principal must not cancel a student’s enrolment without first:
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•

Giving written notice of the proposed cancellation, and reason for it, to the parents or
guardian or students (if over 17); and

•
(4)

Giving reasonable opportunity to show why the enrolment should not be cancelled.

The Principal is responsible for notifying the Principal of the student’s previous school and SCSA
when enrolling a transferring student (WA Only). The acceptable forms of notification are Transfer
Note, email or letter (signed by the Principal).

(5)

The Principal must be advised of any changes to student information such as residential address,
restraining orders and special conditions needed.

(6)

The details contained within the register must be retained indefinitely or until advised otherwise
by the ASC.

(7)

The register can be in electronic form but must be able to be reproduced in written form.

(8)

The Principal (WA Only) must advise SCSA, at the beginning of the school year, of the student’s:
•

Name including any previous name;

•

Address;

•

Date of birth; and

•

Educational programme in which the student is enrolled.

6.3 Students Tracking System (WA Only)
(1)

A student who is absent from school, and after attempts to ascertain their whereabouts they
remain missing, the Student Tracking Coordinator (STC) at the Department of Education must be
advised.

(2)

The STC will authorise the Principal to remove the student’s name from the school’s attendance
records and to record on the enrolment register that the enrolment has ceased.

6.4 Attendance
(1) A record of student attendance at school must be maintained and monitored.
6.5 Attendance Register
(1)

The Principal must ensure that an attendance register is maintained.

(2)

The attendance register records are maintained for each student showing:
•

Days of attendance (including attendance at both morning and afternoon sessions for
Kindergarten, Pre-primary and Primary Students, and every lesson/period for Secondary
students);

•

Absenteeism – full and partial days and authorised or unauthorised;
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(3)

Attendance register must be in the approved format (NSW Only).

(4)

Attendance register may be kept in electronic form but must be capable of being reproduced in
written form.

(5)

Attendance at the school is recorded at least twice on each school day (VIC Only).

(6)

Copies of the information in the register of enrolment and the register of daily attendance should
be stored off-site at regular intervals (NSW Only).

(7)

6.6

Attendance records must be retained indefinitely or until advised otherwise by the ASC.

Absences
(1)

Parent(s)/guardian(s) are required to notify the School on or before the day of the student’s
absence.

(2)

Leave during term time must be made in writing by the parent(s)/guardian(s) prior to the absence.

(3)

An explanation for unexplained absences must be sought by the school.

(4)

Irregular attendance and/or absenteeism must be monitored and the Principal notified of students
at risk.

(5)

Schools must notify, in writing, any parent(s)/guardian(s) regarding a student's unsatisfactory
school or class attendance.

(6)

(7)

Schools should have in place procedures to:
•

monitor the daily attendance/absence of students;

•

identify absences from school and/or class(es);

•

follow up unexplained absences;

•

notify parent(s)/guardian(s) regarding poor school and/or class attendance;

•

transfer unsatisfactory attendance information to student files.

A record of a student's unsatisfactory attendance at school or classes should be placed on the
student's file.

(8)

Principals must develop improvement strategies where students are absent for extended periods
or unexplained attendance is below 90%.
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9. Other School Policies
Trinity Anglican College has a number of policies and procedures relating to student welfare and
wellbeing.
Summary of Policy
Student Welfare

Changes in 2020

Access to full text

‘The College Code of Conduct’ and
‘Privacy Policy and Procedures’.

No changes were
made in 2020.

The full text of the ‘Code of
Conduct’ is available in the
Student Planner, on the
College Intranet and on the
College Website.

Trinity Anglican College seeks to
provide a safe and supportive
environment to support the mental,
physical and emotional wellbeing of
students. The College Code of
Conduct sets out the rights and
responsibilities of all members of the
College Community to be treated with
fairness and respect, to be safe, to
learn in pleasant surroundings and
attend the without interference from
other students and to be taught be
teachers who are fair, competent and
sympathetic to student needs.

The full text of the ‘Privacy
Policy and Procedures’ is
available on the College
website.

The Privacy Policy and Procedures set
out how the College manages
personal information provided to or
collected by it. The College is bound
by the APPs contained in the
Commonwealth Privacy Act. All staff
members have a contractual
obligation in terms of confidentiality
of school information and are required
to abide by the regulations of the
Privacy Act as outlined in the ASC’s
Privacy Policy.
Anti-bullying
‘Policy against Bullying and
Harassment and Discrimination’.
The College policies provide processes
for responding to and managing
allegations of bullying. The processes
are also outlined as part of the
enrolment process with new students
and parents.

No changes were
made in 2020.

An overview of the policy
against Bullying and
Harassment is contained in
the Student Planner and the
full text is available on our
student and parent intranet.
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Summary of Policy
Student Discipline - ‘Behaviour
Management Procedures’.
The College endeavours to create an
environment where students are
actively encouraged to be “the best
they can be”. It is believed that good
decisions should be recognised and
rewarded and that students need
support in their efforts to display
positive behaviours and qualities.

Changes in 2020

Access to full text

No changes were
made in 2020.

The full text of the ‘Behaviour
Management Procedures’ is
available in the Student
Planner for and on SEQTA, our
teacher, student and parent
intranet.

This Policy is written
to assist the College
to manage
complaints. Some of
the information
within the Policy is
not relevant to
parents/
students. Therefore,
Appendix 3 of this
Policy has been
developed
specifically for
parent/students.

Appendix 3 of the Dispute and
Complaint Resolution Policy
and Procedures is available on
the College Website.

Conversely, inappropriate behaviours
should incur appropriate and
meaningful consequences for students
at all year levels. Examples of
consequences include verbal
warnings, name is noted, moved to an
isolated position within the classroom,
a 10 minute discussion at the next
break, a note in the students’ diary or
detention.
Reporting Complaints and Resolving
Grievances
‘Disputes and Complaints Resolution
Policy and Procedures’ exists for staff,
students and parents. The policy has
appropriate procedural fairness in
dealing with complaints and grieves
and includes the process for raising
and responding to matters of concern
identified by parents, students and/or
staff. These processes also
incorporate how the College will
respond to complaints and grievances.
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10. College determined priority areas for improvement
The priority areas for development are informed by the five strands of our new Strategic Plan:
Strand 1: A Joyful School
•
•
•
•

A daily experience of belonging and wellness
Learning spaces that inspire joy
A joyful experience for parents and friends
To develop and connect with Alumni students

Strand 2: Best Practice Teaching and Learning
•
•
•
•
•
•

Effective learning environments
Students can see their learning progress
Academic data to provide personalised learning experiences
Student engagement is a priority
Pedagogy is evidence based
Future focused skills

Strand 3: Opportunity, Character and Wellbeing
•
•
•
•
•

Wide range of student opportunities and activities
Sustainability and the environment
Health and wellbeing outcomes for students and staff
An intentional approach to developing good character
Leadership development opportunities

Strand 4: Optimal Staff Culture
•
•
•
•

Staff are valued, connected and consulted.
We invest in staff development; staff are high-performing.
A clearly articulated vision of leadership.
Resources, systems and facilities that support staff.

Strand 5: Engaging Christian Faith
•
•
•
•
•
•

Faith is at the heart of Trinity.
Chaplaincy and Chapel.
Engagement, reason and rigour in RAVE courses.
Biblical literacy as a K-12 skill.
Service learning & engagement with Indigenous Australians
Youth ministry and church connections
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11. Initiatives promoting respect and responsibility
Trinity Anglican College is a Christian school in the Anglican tradition. This informs the belief that every
child is made in the image of God; created with dignity and a purpose, and imbued with hope. At
assemblies and Chapel services, students are regularly reminded to be others-centred, to become
people who lift up and encourage other people and to become people who contribute to their
communities in positive ways. The weekly assemblies and special events at the College often include a
Bible reading and the College Prayer. The College Chaplain leads Chapel services once a fortnight for
junior and senior students. Students from Kinder to Year 10 will engage in Religious and Values
Education for one hour a week.

The College is collaborating with the Anglican Schools Commission in the development of a
Reconciliation Action Plan (RAP). The College commences assemblies and special events with an
Acknowledgment of Country. The College delivers a K-12 curriculum that increases understanding of
Indigenous Australians and Torres Strait Islanders. The College has a number of students who identify
as Indigenous Australians. The College community is multi-cultural, welcoming students of various
ethnicities and religious beliefs and backgrounds. All students and staff are treated with respect and
with an inherent celebration of the cultural diversity of the Trinity community.

Trinity students participate in community service and fundraising endeavours each year. Ordinarily the
College contributes to Anglicare, the Albury/Wodonga ‘Relay for Life’ and a number of other charities.
However, there was reduced opportunity for this in 2020 because of COVID-19 restrictions. The ANZAC
Day service and march were also cancelled this year because of concerns with COVID-19.

A feature of the leadership program within the College is the opportunity for students in each of the
sub-schools to be given the opportunity to hold leadership positions. These roles have given students
opportunities to develop their leadership skills and serve the wider school community. The positions
available for senior students to apply for include; College Captains, House Captains, House ViceCaptains, Performing Arts Captain, Sports Captain and Community and Service Captain. Junior School
students can apply to be Junior School Leaders and Special Captains (CAPA, Environmental, Community,
Sport), House Captains, Chapel Leaders and Environmental Leaders. Students in both sub-schools can
also belong to the Student Representative Committee (SRC).

The College prides itself on its care for and preservation of the environment. The environmental group
has a very high number of Junior School students, with an increasing number of Senior School students,
who regularly participate in structured activities to enhance and support the care of our school and
local environments. The Junior School annually conducts an Environmental Day, to support the work of
this group and to enhance the knowledge of our school community.

Annual Report 2020

22

Trinity Anglican College offers more co-curricular opportunities than any other school in the region.
These are arranged across five domains: Technology, Environment and Sustainability, Creativity and
Enrichment, Performing Arts, and Health and Wellbeing. Students are able to engage in a wide variety
of offerings and can represent the College in various endeavours, especially in sporting competitions.
Despite the COVID-19 restrictions, we had a large number of students participate in music and
performance opportunities and the Rural Fire Service Cadets (RFS). The College also offers a program
called Creative Pursuits in the Junior School one afternoon a fortnight; an opportunity for students to
select from a smorgasbord of activities.

In an ordinary year, Trinity Anglican College provides a camp for every year level from Year 3-12.
Unfortunately, most school camps were unable to proceed in 2020 because of COVID-19. Our Year 7
and Year 10 camps were fortunate to occur just before the first COVID-19 lockdown.

Sport is an integral part of our College life. Students compete at the College as part of school events.
Many teams are entered in local community sporting competitions. The College competes at BISSA and
RAS in all sporting activities. Athletics, swimming and cross-country carnivals are all very well
supported.

Staff at the College maintain and have continued a high standard of dress and have established a
culture of respect for each other, for their different skills and qualifications and for the contributions
they make. Their professional work ethic serves as a positive and active model for the students so that
at every level of the College responsibility for presentation, organisation and personal growth is
mirrored and promoted.
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12. Parent, Student and Teacher Satisfaction
Trinity Anglican College repeatedly sought feedback and input from parents, students and staff in 2020.
When COVID-19 emerged, students and staff went into lockdown and learning at home. During the
months of lockdowns and border restrictions, the College worked hard to communicate frequently with
students and parents. Whenever there was a change to the restrictions, the College sent an information
update to parents. Communications were timely, warm and accurate.

The College sent online surveys to parents to ask if they needed fee support during the periods of
lockdown. There were quite a number of families who did ask for a measure of support with their
tuition fees and, in these cases, the College did provide support. The College also collected information
about student wellbeing during this period.

In the Senior School, the College collected student data about their mental health and wellbeing
through an online check-in survey tool. This was especially important while students were isolated at
home during the lockdown. There were many Zoom meetings set up to communicate with parents and
students during this time. Parents were overwhelmingly satisfied and grateful with the quality of online
learning that the College provided to all year levels as well as for the quality of communication that the
College provided to parents during this period.

The College repeatedly sought feedback from staff about the new Strategic Plan. There were several
consultation sessions in 2020 with the Principal reporting back to staff every time there was a
significant development in the Strategic Plan.
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13. Summary Financial Information
Revenue
Other revenue, 3%

School fees, 24%

Commonwealth grants,
59%

State grants, 14%

Expenditure
Teaching and learning, 3%

Financing and
depreciation, 9%

Other expenditure, 11%

Salaries and staff related
expenses, 76%
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14. Publication Requirements
Trinity Anglican College has policies and procedures in place to ensure its participation in annual
reporting to publicly disclose its educational and financial performance meets the requirements as
identified by the Minister. The College’s Annual Reports are posted to the College website:
www.trinityac.nsw.edu.au and/or available from the College itself.
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