APPOINTMENT OF PRINCIPAL
TRINITY ANGLICAN COLLEGE
DECEMBER 2021

Invitation from the Chair
We are delighted that you are considering joining our Trinity Anglican College community
in the role of Principal and hope this Candidate Brief will inspire you to love our school as
much as we do. We are grateful for the superb leadership that Mr Justin Beckett has
provided Trinity during his five-year tenure as Principal and wish him every success as he
embarks on his new role as Principal of Arden Anglican School in Sydney.
Trinity Anglican College is a special place. Grounded in the Anglican faith, it is a
community of wonderful educators, professionals, families and, most importantly 1215
treasured students entrusted to our educational care. We have worked hard over the past
two decades to be a leader in regional education, and the College is now recognised as
one of the top 10 regional schools in NSW for HSC results.
We believe this academic achievement is only possible because we are deeply invested
in the pastoral care of our students, encouraging and supporting them to thrive in every
aspect of their lives. We do not take for granted that these achievements are due to the
immense dedication of each and every member of staff, who together ensure that our
College is a joyful and inspiring centre of learning.
Our College is fortunate to be a school of The Anglican Schools Commission
Incorporated (ASC) since 2015. The ASC provides policy, expertise and support in a
range of areas and also allows the College to extend our vision and ambition, with
significant investment in beautiful facilities, including planning for a new junior school
development for our K-6 students on recently acquired land adjacent to the existing
campus.
Our new Principal can be assured they will join a very supportive and collegial school. In
turn, we are looking for an outstanding educator who can lead the realisation of our
ambitions for Trinity, reflected in our new Strategic Plan 2022-2025. The successful
candidate will need to contribute warmth, joy and care for each member of our
community while also demonstrating high levels of strategic vision, financial acumen and
professional accountability
Fiona Elgin
Chair, Trinity Anglican College Council

APPLICATIONS WILL CLOSE AT 5:00PM
(AEST) MONDAY 7 FEBRUARY, 2022.
IT IS ANTICIPATED THAT THE NEW
PRINCIPAL WILL COMMENCE ON 1 JULY
2022, OR THEREAFTER BY NEGOTIATION.

OUR MISSION,
VISION & MOTTO
OUR MISSION
To provide regional students with outstanding teaching and learning – in a
nurturing Anglican community – to inspire and equip them for a bright future and
a life of joy and purpose.

OUR VISION

THE
WHY

Growing people of joy and purpose

THE
HOW

through engaged and personalised
learning experiences

OUR MOTTO
Omnia possibilia apud Deum.
All things are possible with God.

Our College
AT TRINITY, OUR YOUNG PEOPLE ARE OUR
GREATEST HOPE AND OUR MOST TREASURED
ASSET - YOUNG MEN AND WOMEN OF CHARACTER,
FAITH, INTEGRITY AND PURPOSE.
Trinity Anglican College is a thriving co-educational K-12 school located in the
suburb of Thurgoona within the Albury-Wodonga community. We will start 2022
with more than 1220 students, marking our 20th year with record enrolments. This
makes us the fastest growing school in our region, reflecting the important
educational choice we offer for families. Trinity is proudly a low-fee school,
ensuring that as many families as possible are able to access an excellent
Anglican education.
Founded in 2002, Trinity has grown from humble beginnings that consisted of two
portable buildings and a Church that housed 17 founding students and staff. The
demand for a Trinity education led to the College expanding and relocating to its
current 10ha semi-rural site in Thurgoona in 2004. This semi-rural location is now
in the heart of one of the most significant residential developments in the area.
In 2015 the Anglican Schools Commission (ASC) acquired the College. Today we
are part of a thriving system of 15 schools owned by the ASC.
Thurgoona is projected to have some of the highest growth rates of school aged
children in NSW over the next 15 years and Trinity is investing to meet this need. In
2019, the ASC acquired an additional 5.3ha site on the northern boundary of the
existing campus to be developed into a junior school by 2024, the largest single
capital works project ever undertaken by the school. The extended Thurgoona
campus and new facilities will continue to ensure a high-quality, contemporary
educational opportunity for families in the Albury-Wodonga region.

OUR VALUES

Learning

Character

At Trinity our teachers seek to
know your child to deliver a
more personalised and
targeted learning experience.
We are helping our students to
better understand their own
learning. We want them to
appreciate their capacity for
growth and to regularly
experience the joy and power of
learning.

The purpose of education is to
develop people with a 'tool kit'
for life. At Trinity, we believe
that a rich and full bodies
education is one that is holistic.
We are growing young men and
women of integrity, grit, faith,
hope and purpose.

Opportunity

Community

We believe that every child is
fantastic at something. We
offer a broad range of learning
opportunities, in and beyond
the the classroom, so that
every child can discover new
talents and passions.

We want every child to feel a
deep sense of belonging at
Trinity.
As an Anglican school, we
believe that every one of us is
created by God and dearly
loved. We are all valuable - built
with hope and a purpose.
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GOVERNANCE
ANGLICAN SCHOOLS COMMISSION SCHOOLS
ARE CO-EDUCATIONAL COMMUNITIES OF
EXCELLENCE AND CENTRES OF CARING.
Trinity Anglican College is proud to be a school of the Anglican Schools
Commission, the incorporated body that owns the College. The ASC is a
Registrable Australian Body (RAB) under ASIC operating in New South Wales and
Victoria. ASC schools are low-fee, co-educational schools offering outstanding
teaching and learning in a caring, Christian environment. Most ASC schools offer a
comprehensive Kindergarten to Year 12 education.
ASC schools deliver excellence in education, with an emphasis on high
achievement in traditional academic subjects, balanced by comprehensive cocurricular and vocational programs. These programs are underpinned by core
Christian values and teaching in the Anglican tradition. Pastoral care and social
justice are central to each school’s outworking of the Christian faith within its
respective community.
There are fifteen Anglican Schools Commission schools in Australia: twelve are
situated in Western Australia, two in Victoria and one, Trinity Anglican College, in
New South Wales.This provides each school with an invaluable and collegial
network. Additionally, the Anglican Schools Commission provides policy direction
and support in key areas of governance and operations – including child
protection, finance and budgeting, industrial relations and capital development. It
also provides the curriculum framework and professional development for
religious studies, assisting teachers to develop meaningful and engaging
programs for students.
The ASC delegates significant authority for the governance of the College to the
College Council. The Principal is responsible to the ASC and College Council for
the College’s operation.
The ASC is the employer of all staff.

ANGLICAN SCHOOLS COMMISSION
THE ASC's MISSION IS:
To fulfil the Gospel imperative to teach and live the faith and nurture the young by
strengthening and growing low fee Anglican schools as communities of
excellence in teaching and learning, wellbeing, worship and service.

THE ASC's CORE PURPOSE IS:
To establish, acquire and support low fee Anglican systemic schools which
provide a high quality, inclusive, caring Christian education.

THE ASC's CORE VALUES ARE:
Faith
- Living and teaching Gospel values and Anglican traditions
Excellence
- Pursuing high standards in all things
Justice
- Demonstrating fairness, compassion, conviction; advocating for the
educationally disadvantaged
Respect
- Respecting self, others and our world
Integrity
- Acting with honesty and openness
Inclusion
- Promoting diversity and celebrating difference

ASC SCHOOLS

For further information on the Anglican Schools Commission visit:
www.ascschools.edu.au

COLLEGE COUNCIL
The College is governed by the Trinity Anglican College Council which is
responsible for the overarching management of College, including setting the
strategic direction, ensuring prudent financial management and achieving long
term planning. Council members are appointed by the ASC, The Bishop of
Wangaratta, Bishop-in-Council and the College Council itself. Council is
responsible for the appointment of the Principal, Deputy Principal and Business
Manager in conjunction with the ASC.

Fiona Elgin

Chair

Peter Campbell

Deputy Chair

Marcus Davis

Treasurer

Father Peter McLeod Miller
Keith Lindbeck

Alice Glachan
Rachel Kelly

David Newsom

MANAGEMENT & LEADERSHIP
The College Principal is responsible for implementing the vision and governing
policies of the ASC and College Council and for the day-to-day management of the
College. The Principal reports to the College Council, is an ex-officio member of
the Council and attends all meetings of the Council and its sub-committees. The
Principal is assisted by a committed and functional Executive Team consisting of
the Business Manager, Deputy Principal, Dean of Teaching and Learning, Dean of
Student and Staff Well-Being, Head of Junior School & Deputy Head of Junior
School.
Trinity Anglican College is in the process of transitioning to an Anglican Schools
Commission NSW Enterprise Agreement. The College is a member of Independent
Schools NSW (AIS). The current Principal is a Member of the Association of
Heads of Independent Schools of Australia (AHISA).
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STRATEGIC PLAN 2022 - 2026
The College will celebrate its 20th anniversary in 2022 and mark this with the
launch of our new Strategic Plan 2022-2026. This plan reflects the strong
foundations of the College as well as our ambitions for the next phase of our
College’s growth and development.
Consistent with a core tenant of the Strategic Plan to prioritise the voices of our
community, it has been developed through an extensive and genuine consultation
process. Our College Plan aligns with the Strategic Plan of the Anglican Schools
Commission.
Our new plan will be centred around five strategic pillars, which are intently
focused on creating life choices, and positive well-being, for each and every
member of the Trinity community. These pillars are underpinned by, and aligned
with, measures of governance that ensure our ambitions for Trinity to continue as
a thriving community for our staff, students and families are achieved.
The five strategic pillars 2022-2026:

A joyful
school

Engaging
Christian
Faith

Best practice
teaching &
learning

Opportunity
character &
wellbeing
Optimal Staff
Culture

STRATEGIC PILLARS
A JOYFUL SCHOOL
Every element of school fosters a
joyful experience for students,
staff & families. We are a
welcoming and connected
community bring out the best in
eachother. We believe education is
a joyful endeavour preparing for a
life of purpose, hope and meaning.

OPPORTUNITY,
CHARACTER & WELL-BEING
Every element of school works to
foster a joyful experience for
students, staff & families. We are
a welcoming and connected
community bring out the best in
eachother.

BEST PRACTICE
TEACHING & LEARNING
At Trinity our teachers, learning
is visible to the student, teacher
and parent. Our teaching
fosters engaging, enriching and
personalised learning
experiences, and is continually
informed by quality research.

OPTIMAL STAFF CULTURE
Every element of school
works to foster a joyful
experience for students,
staff & families. We are a
welcoming and connected
community bring out the
best in eachother.

ENCOURAGING CHRISTIAN FAITH
to encourage a vibrant, incarnational
worshipping community at Trinity
where faith is the heart of our school.
To provide an opportunity for all
members of the community to explore
and grow in the Christian faith.

THE TRINITY EDUCATIONAL
ADVANTAGE
OUR STUDENT CENTRED CURRICULUM ENSURES
THAT EACH CHILD IS ENGAGED, INSPIRED,
CHALLENGED AND NURTURED.
Trinity Anglican College offers distinguished learning with a challenge enriched
curriculum that nurtures each student to be empowered, courageous and driven
by innovative experiences and discoveries. Driven by passion, dedication,
education and innovation, we are deeply committed to providing diverse learning
experiences that empower our next generation of leaders.
Our educational excellence is supported by a rich and diverse curriculum
alongside co-curricular and creative programs that encompass everything from
the arts and sport to technological pursuits. We recognise the genuine authenticity
of each student within our College community, underpinned by faith, hope and
love. With a welcoming environment from the moment students step through the
doors, students and families become immersed in our Trinity community.
Our student-centred junior school curriculum ensures that each child is engaged,
inspired, challenged and nurtured. Our curriculum merges traditional academic
subjects with equally important practical, spiritual and creative learning that
develops critical thinking, discovery through experience and inspires innovation.
Our philosophy is built on and committed to a globally enriched curriculum.
As educators we deliver the curriculum in dynamic and interactive environments
that empower and challenge our students while fostering their learning journey in
a joyful and celebrated environment. Creative and critical thinking skills are woven
throughout each day to enable students to becollaborative and active participants
in the learning journey.

THE TRINITY EDUCATIONAL
ADVANTAGE
Our senior school curriculum uses modern technologies and engaging
methodologies, informed by excellence in pedagogy, to tailor learning in a way
that creates challenges and choices for students. This allows our students to
forge their own path in life utilising the framework of the prescribed curriculum.
Pastoral Care at Trinity nurtures the social and emotional wellbeing of all our
students. Our program embeds respectful, dynamic and productive relationships
for our students to grow and develop throughout their learning journey.
Alongside educational excellence, our promise is to provide a strong community
and culture where young people are not only engaged in creativity and innovation,
but also embody compassion, courage and service. We know that it is critical that
our students are developed as global citizens and we are committed to helping
our students extend their mindset and skills in ways that are vital for their overall
success and emotional well-being in the future.
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PERSONAL ATTRIBUTES
The Principal shall be a person whose educational and personal philosophies
align with the mission and values of Trinity Anglican College and The Anglican
Schools Commission and who is:
A practicing Christian and communicant member of the Anglican Church of
Australia;
A graduate of a recognised University, preferably with post graduate qualifications;
A person who promotes school-wide excellence in teaching, learning and wellbeing;
An inspiring leader who can lead change and grow the School;
A person of integrity who demonstrates sound judgement, who can think
strategically and make wise decisions;
Approachable, empathetic, a good listener and an effective communicator;
A proven leader with a sound track record in contemporary educational theory and
practice;
Capable of building strong relationships within the school community and beyond;
A mentor who attracts, retains and develops high quality staff;
A collaborative team builder who delegates effectively while holding self and staff
accountable;
Demonstrates an awareness of the complexity of leading and managing an
independent school; and
A lifelong learner with a growth mindset who has a willingness to learn.

KEY RESPONSIBILITIES
The Principal is responsible to The Anglican Schools Commission through the
College Council for the strategic direction and operation of the School.
The Principal works closely with the Chief Executive Office of the Anglican Schools
Commission.
The Principal works with the College Council collaboratively to develop the Strategic
Plan and is responsible for its implementation.
The main areas of responsibility of the Principal include, but are not limited to:
Christian and educational leadership of the College;
Setting the tone of the School by upholding the Core Values of The
Anglican Schools Commission and the College;
Open and regular communication between the College, families, alumni
and the broader community;
Promoting positive, meaningful and supportive relationships between
members of the College community;
Protecting and enhancing the College’s reputation;
Active involvement in relevant professional bodies that promote the
interests of the College;
Attraction and retention of student enrolments;
Accountability for meeting legislative and compliance standards;
Working with the College Council to manage risk and maintain the College
risk register; and
Internal management of the College, including:
Day to day operations of the College
Appointment and dismissal of staff
Appraisal and professional development of staff
Enrolment and termination of enrolment of students
Maintenance of a safe and secure working environment for all
staff, students and visitors to the College
Sound financial management of the College

HOW TO APPLY
Applicants for the position of Principal of Trinity Anglican College should include the
following information in their applications:
1. Curriculum Vitae including:
Full Name
Home address, contact telephone number(s) and email address
Professional history including dates, responsibilities and achievements
Academic and professional qualifications and publications
Church membership and activities
Cultural and recreational interests
·Professional memberships
2. Candidate Statement & Educational Philosophy
A brief statement (maximum five pages) outlining your interest in the role, the
contribution you believe you can make to Trinity as Principal, a reflection on your
experiences to date that ground this belief and an overview of your educational
and leadership philosophies.
3. Eligibility to work
Please include a statement confirming:
Nationality and citizenship or confirmation of right to work in Australia
Registration with the NSW Education Standards Authority (NESA) or eligibility for
NESA registration
A valid Working with Children
Note, a National Police Clearance will be required for the preferred candidate
4. Referees
The names and contact details of four referees (including current employer) who
may be approached in confidence about the applicant (one of whom should be
the applicant’s parish priest or similar). Referees will not be contacted without
prior consultation with the candidate.
5. Potential date of commencement
An indication of when you would be available to start the role.

HOW TO APPLY
The ASC and College Council reserve the right to fill the position by invitation or to readvertise the position, or to review and alter the terms and conditions set out in this and
any associated documents at any time prior to an appointment.
Confidential Enquiries
Prior to the closing date for applications, confidential enquiries may be directed to the
Chair of College Council, Fiona Elgin, by email to chair@trinityac.nsw.edu.au or by phone:
0403774390.
Privacy Statement
In applying for this position, you will be providing the ASC and College with personal
information. The ASC and College are committed to ensuring that the privacy of the
applicants is respected. The ASC and College will retain all written information gained
from interviews and referees and resulting from any other enquiries. This information will
be kept temporarily and will only be used for the selection process.
Privacy Statement
The Principal will be appointed from 1 July 2022 or thereafter by negotiation.
The Principal will be employed under the Principal Employment Agreement of the
Anglican Schools Commission.
The initial term of appointment will be five years. Further terms may be offered,
subject to performance appraisal, in accordance with the Anglican Schools
Commission Policy for Principal’s Appraisal.
The remuneration package will be commensurate with comparable schools and
informed by the ASC Remuneration Policy.

Applications close at 5:00pm (AEST) Monday 7 February, 2022
Applications marked 'PRIVATE and CONFIDENTIAL' should be addressed to:
Fiona Elgin
Chair, College Council
Trinity Anglican College
By email: chair@trinityac.nsw.edu.au

Trinity Anglican College
421 Elizabeth Mitchell Drive
Thurgoona NSW 2640
02 6049 4300
office@trinityac.nsw.edu.au
www.trinityac.nsw.edu.au
A school of The Anglican Schools Commission (Inc)

